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HOUSE KEEPING

• This webinar is being recorded

• www.afta.com.au

• Listen only mode

• Question toolbox



 Quick recap

 FAQ’s – key dates, self employed, leave, stood down employees

 JobKeeper changes to the Fair Work Act

 What will be done to ensure compliance?

 Resources available

AGENDA



JOBKEEPER PAYMENT

• FLAT $1,500 per fortnight for each eligible employee, paid directly to employers

• The full amount of the JobKeeper Payment, before tax, must be passed from employer to 
employee

• An employer must have been in an employment relationship with an eligible employee as 
at 1 March 2020. 



JOBKEEPER PAYMENT

Watch it online! 

www.afta.com.au/afta/covid-19-updates/covid19-webinars

JobKeeper Payment
2 April 

Weekly AFTA Update
3 April 

http://www.afta.com.au/afta/covid-19-updates/covid19-webinars


KEY DATES

27 September 2020

JobKeeper Payment will 
cease

First week of May 2020

First JobKeeper Payment 
to be made 

(backdated to 
announcement / 

commencement date of 
30 March)

30 March 2020

JobKeeper Payment 
announced



WHAT DOES AN EMPLOYER HAVE TO DO TO MAKE A CLAIM AND WHEN?

Register interest in the 
JobKeeper Payment on the 

ATO website. 

Notify the Commissioner that 
it wants to participate (in the 
approved form) by 26 April 

2020.

Obtain a notification from 
each employee, confirming 
the employee’s consent to 

being included in the 
employer’s JobKeeper 

application.

Provide details of eligible 
employees for each fortnight 
to the ATO in the approved 
form. The ATO will use STP 

data to assist in this process by 
pre-population.

Notify eligible employees 
within 7 days of each 

fortnightly claim for the 
subsidy.

Report monthly to the 
Commissioner by the 7th of 

each month on its turnover for 
the previous month, and its 
projected turnover for the 

coming month.



NEWLY ESTABLISHED BUSINESS OR HIGHLY CYCLICAL

• Where a business was not in operation a year earlier, or 
where the turnover a year earlier was not representative of 
their usual or average turnover (e.g. newly established, 
turnover is highly variable).

• You should still apply! 

• It will be up to the discretion of Tax Commissioner to 
consider additional information.

My business has only just 
started or my business 
has “lumpy” income. 
How can I self-assess 
that my turnover has 

fallen 30 per cent?



PARTNERSHIPS

• No – only one partner can be nominated to receive 
JobKeeper.

• The government has specifically stated that there is 
currently no consideration to expand parameters.

• Ineligible partners in a partnership should apply for 
JobSeeker/Coronavirus Supplement.

My business is a 
partnership. Can each 

partner receive a 
JobKeeper Payment?



PAYGW AND SUPERANNUATION

• Yes – you must pay a minimum $1,500 per fortnight to your eligible 
employees, withholding income tax as appropriate.

• If you were only paying your employee the $1,500 per fortnight, 
PAYGW for the fortnight is approx. $192.

• If the employee is paid more than $1,500 per fortnight, super 
obligations do not change.

• If an employee is having their wages topped up to the $1,500, the 
employer can chose whether to pay super on the difference.

• Superannuation is not applicable when the employee has been 
stood down.

Am I required to pay 
PAYGW and 

superannuation on the 
JobKeeper Payment?



WORKERS COMPENSATION

•If the employee is working – such as reduced hours –
then they will be eligible to receive JobKeeper.

•If they are not currently working due to incapacity 
and are being supported through Workers Comp then 
they are not eligible for JobKeeper.

Are employees 
currently receiving 

workers compensation 
eligible for JobKeeper?



FAIR WORK ACT

• As part of the JobKeeper legislation, a number of amendments have been 
made to the Fair Work Act 2009.

• New provisions that apply to employers and their employees who have 
qualified for JobKeeper – “Jobkeeper enabling directions”

• New provisions enable:
- Temporary and partial stand downs
- Alterations in employees usual duties and locations of work
- Alterations to employees' days, times of work, and use of annual leave 

https://www.fairwork.gov.au/

https://www.fairwork.gov.au/


FAIR WORK CHANGES

• Under the temporary Fair Work Act changes, employers 
can issue directions (JobKeeper enabling directions) to 
change current employment arrangements, such as:

• Reduced work hours/days;

• Undertake alternative duties; or

• Work at an alternative location.

• Employees cannot unreasonably refuse a request to 
work different days/times to their ordinary hours/days, 
and take their accrued annual leave.

What are JobKeeper 
directions?



FAIR WORK ACT – REDUCED HOURS AND DAYS

• Yes – you must give an employee at least 3 days written notice.

• Employers must also consult with the employee about the 
JobKeeper direction.

• You should keep a written record of the consultation.

Do I need to give my employee 
notice of JobKeeper direction?

• No – a JobKeeper direction cannot amount to redundancy

As an employer, can I give my 
employee JobKeeper direction 
which has the effect of making 

them redundant?



FAIR WORK ACT – REDUCED HOURS AND DAYS

• If there is no useful work to perform because of COVID-19

• Useful work – needs to be genuine productive work that 
provides a ‘net benefit’ to the employer.

How does an employer know if an 
employee cannot be “usefully 

employed”?

• Employee accrues leave entitlements as if the direction to stand 
down had not been given.

If an employee is stood down as a 
result of JobKeeper direction from 
their employer, what happens to 

the accrual of their leave 
entitlements?



FAIR WORK ACT – ANNUAL LEAVE

• Employer can request employee take paid leave provided that the 
employee will maintain a paid annual leave balance of at least 
two weeks.

• Employee cannot unreasonably refuse request.

When can an employer direct an 
employee to take paid annual 

leave?

• Payment for the annual leave is based on the rate of pay that 
applied to the employee before the JobKeeper Payment. 

What rate of pay applies when an 
employee is directed to take annual 

leave?



FAIR WORK ACT – STOOD DOWN EMPLOYEES

•No – not while they are still stood down.

•If you decide that you can now “usefully employ” 
your employee, you can take them off stand down.

•An employer may then seek to utilise the new 
JobKeeper enabling stand down provisions – allowing 
more flexibility around reduction in hours.

Can I direct my employee 
who has been stood down 
and is receiving JobKeeper 

from me to do work?



FAIR WORK ACT – DUTIES/DAYS OF WORK

• Employer can direct a JobKeeper employee to perform different 
duties to normal provided that they are:

• Within the skill and competence of employee;

• Are safe to perform;

• The employee holds the necessary qualifications; and

• Duties are reasonably within the scope of the business’ operations.

When can an employer alter an 
employee on JobKeeper’s duties of 

work?

• Employer can request a JobKeeper employee to perform duties on 
different days/times, provided that:

• Performance of those duties is considered safe; and

• Performance of those duties on those days is reasonably within the 
scope of the business’ operations.

• Employee cannot unreasonably refuse a request.

When can an employer alter an 
employee who qualifies for 

JobKeeper’s days and times of work?



COMPLIANCE

What will be done to ensure 
compliance?

• Subject to ATO compliance and 
audit activities.

• The ATO will cross-check 
payments with Services Australia 
data, and data from other 
government agencies, and 
undertake activities designed to 
identify multiple or ineligible 
payments to individuals.

What impact does this have on 
workplace entitlements and 

obligations?

• Employers must continue to 
comply with their obligations in 
the Far Work Act.

• The JobKeeper Payment does not 
remove any workplace 
protections for employees.

How will the Government ensure 
compliance around turnover?

• There will be guidance provided 
by the ATO to help businesses 
self-assess their eligibility.

• Integrity rules.

• Penalties for misuse of the 
scheme.



ato.gov.au

business.gov.au

treasury.gov.au/coronavirus/jobkeeper

fairwork.gov.au

KEY RESOURCES AVAILABLE

http://www.ato.gov.au/
http://www.business.gov.au/
http://www.treasury.gov.au/coronavirus/jobkeeper
http://www.fairwork.gov.au/


Questions? 



Mental Health
*Back by popular demand* 

Weekly Update with 

Jayson Westbury

Cancellations & 

Refunds

Thursday, 11am AEST Friday, 2pm AESTThursday, 2pm AEST

WEBINARS THIS WEEK


